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Vision Statement

St Anthony’s School community works collaboratively to teach
and live the values of Christ. While respecting tradition, and to
meet the demands of a rapidly changing society, it strives to
educate our children to reach their full potential.

School Crest and Motto
The school crest reflects the vision statement of the school, the life of the
patron saint and the heritage of the local area. The open book represents
the Bible. The Bible is like a torch in the dark. The greek letters Alpha and
Omega represent the belief that God is with us from the begininning to the
end of our life. It highlights that God’s word guides us throughout our lives.
The Latin words at the bottom translate as “a light beneath our feet” and
carry the message that God’s word is the guiding light of our life. The open
book and lily are the traditional representations of St Anthony of Padua
who was known as a great teacher and a good man. The Kangaroo paw is
the symbol for the City of Wanneroo and serves to indicate that the school
is central to the heritage of the area.

St Anthony’s School Principal’s Report:
Mark Marando
In 2019, the Catholic Education Western Australia Strategic Directions 2019-2021 came into effect. This replaced
the previous system direction of LEAD – Learning, Engagement, Accountability and Discipleship. The new strategic
direction includes the following four pillars:
•
•
•
•

Inspiring Christ-centred Leaders
Catholic Schools of Excellence
Catholic Pastoral Communities and
Accessible, Affordable and Sustainable System of Schools.

This year we have continued to build upon our journey on developing what it means to be a St Anthony’s
School student, a St Anthony’s School parent/community member and a St Anthony’s School staff member. We
have revisited the data and contributions provided by each of these groups to deepen and strengthen the key
characteristics of what it truly means to be part of this community. Staff have also looked at how, as a good school,
we can impact the broader Catholic communities around us.
Our values have continued to be at the forefront of the way we do things at St Anthony’s School and form a basis for
all our interactions, initiatives and programs. These are reflected on regularly in classrooms, in the playground, at
assembliles and in decision making. There are also opportunities to reflect on these at home through the newsletter,
our student awards and other communication. These values are:
We will each give our Personal best;
We will each model faith in Action;
We will embrace Diversity and difference;
We will be United; and
We will Appreciate and respect each person equally.

This year we reviewed our Evangelisation Plan which looks at how as a Catholic community we implement our values
as students, staff, parents and parish and put Christ at the centre of our school. St Anthony’s School led and drove a
new initiative working in line with the Perth Archdiocesan Hubs Project where parish priests and school leadership
teams in the north coastal region came together each term to see how parishes and schools could work together,
sharing and building upon our collective mission and supporting each other to do so for the spiritual growth of our
students. This project has been adopted by the Perth Archdiocese with a vision of rolling it out across all regions. Fr
Ben’s commitment and participation has been a key to the success of this project. We are thankful for the strong
relationship that exists between school and parish. We have continued to collaborate with the parish to provide
students the opportunity to receive the sacraments of Reconciliation, First Holy Communion and Confirmation.
Students have also been involved in class liturgies, class masses and whole school masses.

The 87th St Anthony of Padua Annual Festival and Procession took place in June and was well attended and
supported by school students and families. This year we again asked students and families to support the event and
for students to attend the procession in school uniform. There was an excellent representation from the school and
the day was a great success.
Our Aboriginal Education focus has enabled us to continue to be involved in Mater Dei’s award winning Whadjuk Gift
program where, with several other Catholic primary schools, we designed t-shirts representing a number of Whadjuk
nations, competed in traditional Aboriginal games and participated in welcoming ceremonies. We have included
an acknowledgement of country at assemblies, in each week’s newsletter and this has also transferred to parent
gatherings including P&F and School Board meetings. We also continue to celebrate Reconciliation Week, Harmony
Day, NAIDOC Week and add to our culture wall including flags representing the origins of all students in our school.
In 2019, St Anthony’s School was again recognised in the Catholic Eduation Western Australia Lead Awards where
we won two awards. One was for our parent curriculum nights where parents, carers and students attend together
and participate in activities and strategies that develop children’s mathematics and writing skills. The other was for
our ECU Project where we have formed a relationship with Edith Cowan University enabling St Anthony’s School to
host speech and occupational therapy students in our school. This provides our students with support in speech
and occupational therapy without additional costs to families. The impact and results of this intervention have been
significant.
A team of three Year 6 students attended the Australian STEM Video Game Changer Conference where they were
successful in winning this national competition in the Years 5 to 8 Open Category. This is the second year in a row
that St Anthony’s School has placed first in the country in this competition.
Best practise writing strategies have continued to be implemented throughout the year including further
implementation and refinement of the Seven Steps to Writing Success program and the development of a specialised
writing data wall to assist in tracking student progress. St Anthony’s also hosted the CEWA Key Teacher Literacy
Network Day highlighting good literacy practise in a school setting and sharing this with literacy leaders in our system.
The Junior Cluster continued to review and explore our Early Childhood Charter, using it to make decisions, ensuring
that we respect each child in their learning journey and focusing on the processes as well as the outcomes in the
learning experiences that we provide. There is a strong focus on each child belonging and feeling welcome and
content that their family and school, in a calm environment, are collaborating together for their benefit. Recognising
each child and family’s background and story is a key part of this.

We have built upon our many community partnerships including the Edith Cowan University Speech and
Occupational Therapy Project and Collaborative Catholic Communities where we have continued staff driven
collaborative partnerships with surrounding Catholic schools. We have continued to reflect on and investigate what
we do well as a school that we can utilise to build our own staff capacity and develop our system. We have started
to link The St Anthony’s Way to potential professional development opportunities that we can offer to other schools.
This year we targeted future teachers by offering the University Connect program enabling pre-service teachers
to spend a day at St Anthony’s School helping them make the transition between their university experience and
working in a school. The concept of professional development for teachers by teachers has been powerful both for
participants and presenters. We have also extended our partnership with St Vincent de Paul. Our Mini Vinnies have
taken an active role in assisting our local St Vincent de Paul Conference and have demonstrated responsibility and
compassion in replenishing local supplies and understanding how these help our local community.
We have been involved in many sustainability initiatives including keeping vegetable gardens, soft plastics recycling,
worm farms, composting and conducting waste audits to better improve our understanding of our impact in
attempting to reduce waste.
We have continued to present learning opportunities for our students beyond the classroom by including various
excursions, incursions and before and after school programs that provide additional experiences for our students.
Specialist areas of Physical Education, Science, Music, Art and Italian have accompanied classroom programs and
students have also been involved in camp, swimming lessons, performing arts and many extracurricular activities.
St Anthony’s School reports to the State and Federal Government, as well as Catholic Education Western Australia
and we pride ourselves on providing timely and accurate data. The school has up to date and accessible policies that
guide staff and community processes.
In regards to building and maintenance, the School Board has developed Capital Development and Maintenance
Committees which look at short term and long term maintenance and capital development opportunities. Some of
the major improvements that have been completed this year include the new oval playground, outdoor library area,
additional pin up boards in the early childhood area, new oval accessible pathway and landscaping, new external
doors to the Year 4 and 5 block and the Science/Art room creating access to outdoor areas, replacement of the
projector in the undercover area and refurbishment of the long jump pit.
We are very fortunate at St Anthony’s School to have a committed, highly professional staff, a supportive and
proactive community of parents, carers and students who strive to give their best each day.
Thank you to St Anthony’s School staff, Fr Ben and the parish, School Board and P&F Executive members, parents,
carers and community members for your contributions to our school in 2019. It has been a pleasure working with
you for the benefit of our students.
Best wishes and God bless

Mark Marando
Principal

P&F President’s Report - 2019
What a year 2019 has been!
Lots of new faces joined us on the P&F committee this year, bringing their enthusiasm and great new ideas to the
table. All with the common goal of benefitting our school and children. Sadly, we said goodbye to Julie Callus as our
President in Term 1. Thank you to Candice Abbas for jumping in the deep end and filling the role of Vice-President,
Emily Evans, our stalwart Secretary and Amanda Westwood, our ever-faithful Treasurer. I would like to say thank you
from the bottom of my heart to every single person who committed their time and energy to the P&F this year. We
have seen changes, some implemented deliberately, others not so much. Together we have achieved a lot and have
some great direction going ahead into 2020.
Finance-wise the P&F have embraced the digital age, with internet banking now replacing the old cheque
book. This helps to streamline payments, making more efficient use of everyone’s time and helps to ensure that
reimbursements happen promptly.
The main P&F Facebook page is still operational 5 years later with 367 members and overall it is used appropriately.
It is a good communication tool for quick reference for parents and carers to keep informed and get clarification of
upcoming events and activities. We also have the P&F For Sale and P&F Business Directory pages which are also
great resources for our school community.
So what has the P&F been up to this year? With students starting Term 1 on 4th February, Vicky Marraffa and
Alana Ryan our Year 3 class reps coordinated and ran the Welcome Night on 8th March. Taking the feedback we
received on board and discussing it at length, the P&F are doing something different next year as our Welcome to
St Anthony’s event – stay tuned! Our amazing school community spirit was again on display with the selection of
delicious food provided to celebrate Grandparents’ Day on 22nd March. Our annual Easter raffle was run successfully
by the Pre-Primary class reps in April with a small profit made and I hear the prizes from Whistler’s Chocolate Factory
were very yummy! Vicky Robinson, our Year 4 class rep did an outstanding job again running both the Mothers’
Day and Fathers’ Day stalls for the kids (and some adults) to purchase gifts for family. May was a crazy month for
P&F fundraising with Entertainment Book sales, Mothers’ Day events and supplying the food for the Mothers’ Day
breakfast. It was so cold that morning but all those who attended had a great time and the hot beverages went
down well. Our major fundraiser for the year, the Colour Run, was held on 24th May. Big shout out to our Year 2
class rep, Jane Tolczyk, whose enthusiasm made the event truly memorable. Funds raised will be used to help in
the redesign of the lower playground on the school oval. The P&F have decided to run this as the major fundraiser
every second year going forward to have the most impact. Fathers’ Night was celebrated with a sausage sizzle and a

raffle of prizes kindly sponsored by local businesses; Ultimate Formwork, Wanneroo Auto One, Café Elixir, Caffn8, B
Mi Barber, HeadQuarters, Kmart, Coles, Party Mix and The Oven Door Bakery at Drovers. It’s thanks to everyone who
helped coordinate, set up, cook and pack up and sell raffle tickets that the event always goes so well. We have two
more fundraisers planned to see out the year. Julie, our Year 6 class rep, has coordinated the calico bag fundraiser
and there was a Bunnings Sausage Sizzle being run as a joint fundraiser with St Elizabeth’s on 17th November.
Due to the outstanding fundraising efforts of our school community, the P&F have been able to fully fund the
redesign of the library outside area, provide the Year 6 end of year prizes, supply the Year 6 graduation cake, facilitate
the refurbishment of the Kindy rooms to a more nature-based theme, purchase a new storage cage for the Swim Club
as well as run multiple events. Fundraising aside, the P&F are in the process of organising a First Aid course to be run
at the school, the Aquamotion gym memberships continued again (thank you to Kimberly Challis for taking that on)
and the P&F volunteers were able to assist with the school photos.
P&F meetings are now conducted on a rolling basis, from morning to evening to encourage those who would like to
attend but can’t due to outside commitments. On behalf of the P&F, I would like to say a huge thank you to Mark,
our illustrious leader, who keeps me on my toes and never fails to encourage our endeavours. Thank you for your
support and guidance this year when I took on the role of President. It has been very much appreciated. Thank
you also to Nic Crosthwaite and Dee Johnston for supporting our P&F in organising dates, class schedules etc for
our events. To the ladies in the office; Jan, Gill, Donna, Margaret and also Rob our groundsman, thank you for your
continued support and assistance throughout the year.
2020 is looking bigger and better than ever and I can’t wait! Bring it on!
Thank you all once again and I hope you are as proud as I am of our amazing school community here at St Anthony’s.
Without you, there is no P&F.

Laura Stumpers,
P&F President

Board Chairperson’s Report
2019 marked my first year as Chair of our School Board. As I embarked on this new role, I reflected on the number
of complex expectations faced by a school community. Schools have a vast network of stakeholders, each with their
own needs. I am pleased to report that our Board has maintained a strong and strategic focus on the interests of all
stakeholders, from students, to parents, to staff and community.
This year we have continued to maintain a high calibre Board, with healthy, robust and strategic conversations
focused on the success and sustainability of our school for the long term.
St Anthony’s continues to be a leader on many fronts and has been held up as a role model school for new teaching
professionals and established schools to learn from. We are innovating, growing and continually progressing,
applying new technologies, techniques and roles, such as the introduction of a school nurse position earlier this year.
St Anthony’s Wanneroo maintains a healthy financial position and demand for places at the school is high, reflecting
a positive reputation and contribution we are making to the broader community.
Our Board continues to take a considered view of the school’s best interests through interfaces with the City of
Wanneroo regarding planned future developments and activities. We are also actively exploring opportunities to
improve the existing facilities at the school, with new playground equipment installed over the previous summer
break and feasibility studies underway regarding future building developments.
Ties to our P&F and parish remain strong, with positive representation and input from both in our Board meetings.
The St Anthony’s Way provides shared values and a vision for the future. The commitment, dedication and hard work
of our teaching and staff group are working in synergy towards a common direction.
Thank you to my fellow Board members for your debate, enthusiasm and commitment to the success of our great
school. Last year we saw the departure of Colin Kaeser (outgoing Chair) and Father John. We welcomed Father Ben
for his first full term on our Board and he has shown wonderful dedication to our Board discussions and the growth
of our school. This year, we sadly say farewell to Kimberley Donnelly, who has made a fantastic contribution to the
efforts of our Board and has supported us in her role as Secretary. Thank you also to Shane Sheely who concludes his
term on the Board. Shane has been an active and valued contributor to our Board meetings and various committees
throughout his tenure.
I would like to take this opportunity to wish all of our St Anthony’s staff and families a safe and happy festive season.
Enjoy this special time of year with your loved ones and take the time to reflect, be thankful and look forward to the
year ahead with anticipation and joy.

Claire Swyny
Board Chair
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