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St Anthony’s School Prayer

Father, we pray for the school community of St
Anthony’s Wanneroo.

Bless and unite us and draw us closer to Your son,
Jesus.

St Anthony, pray for us.

Amen
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St Anthony’s School acknowledges Australia's
Aboriginal and Torres Strait Islander peoples,
the traditional custodians of lands, waterways and
skies across Australia.
We thank you for sharing and caring for the land we
learn and play on.
We pay our respects to Elders, and we share our

friendship and kindness.



School Board Report

School Board Chairperson: Claire Swyny



St Anthony’s Wanneroo

2019 Annual General Meeting
Board Chair Report




¢ Welcome and thank you

¢ What is the purpose of a school?
Systems and interdependencies

¢ 2019 School Board Activities
¢ L.ook ahead 2020.



What is the purpose of a school?
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2019 Activities and Beyond

¢ Financial position of the school continues to be
strong — helps set us up for success

¢ Capital Developments

¢ Faith in Action subcommittee

¢ New Nurse position appointed

¢ Key achievements from the P&F and stafft

¢ Board capability



Treasurer’s Report

School Board Treasurer: Sam Berlingeri



ST ANTHONY'S SCHOOL
A light beneath suv feet

2019 Treasurers Report

School Board/ P&F Annual General Meeting (AGM) - 26" November 2019



ST ANTHONY'S SCHOOL

A li;jht beneath our ﬁcd

important to recogn 1€ efforts put in by Mark Marando & ou nce Officers
Donna Geddes & Margaret Stawowy

Their work 1n managing the school’s strong financial position should be commended as
not only do they keep on top of the day-to-day functions, they are also (but not limited
to);

* Liaising with CEWA for various functions, improvements & reporting requirements,

» Fully aware of financial requirements (budgeting) when it comes to the school’s short &
long terms plans/visions.

Over the years, the school has been active on areas such as;
« (Capital improvements, to ensure facilities and grounds are kept current, safe and
interactive.
» This years investment in employing a school nurse has not only been beneficial for the
management of medical requirements and assistance.

In conjunction with the above, it 1s equally important to recognise the P & F Committee
& the support of the St Anthony’s Community for all the efforts in fundraising events
and the subsequent financial contributions to the school.
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This years budget has presented a un1que situation as thlS years graduating Year 6 class
is a ‘bubble group’ i.e. they are a three stream year group (rather than two, as is with
other years).

So whilst allowing for the areas that affect this transition challenge the school still has
strong enrolment numbers for the 2020 school year. They are as follows;
 PRE-KINDERGARTEN (3+ PROGRAM)

« 7 enrolments to date

* 13 by Term 2

» Full capacity by end of the year.
« KINDERGARTEN

» Kindy is full at this stage.
 PRE-PRIMARY TO YEAR 6

* 412 Students
« OTHER - OUT OF SCHOOL HOURS (OSH CLUB)

* As has been in previous years, the commitment to out of school hours care will continue

and has been allowed for in the 2020 Budget.



Budgeted Funding & Income 1s based on 472
Students for the 2020 school year.

Three main sources of income:

1) AUSTRALIAN FEDERAL
GOVERNMENT

2) STATE GOVERNMENT

3) PRIVATE INCOME

* 1i.e. School Fees, Fundraising, etc...

* Government Funding is made up of;
* A base amount for every student, and
* extra funding based on six loadings.
* Any changes to funding 1s reviewed at mid

year with budgets re-adjusted accordingly.
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ST ANTHONY'S SCHOOL
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FUNDING ALLOCATION MODEL

ABORIGINAL &

TORRES STRAIT
ISLANDER (ATSI) LOADING

LOW ENGLISH
PROFICIENCY LOADING

STUDENTS WITH
DISABILITY (SWD) LOADING

LOCATION LOADING

LOW SES LOADING

-l. CATHOUIC EDUCATION
WESTERN AUSTNALIA
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m Federal Government Grants

State Government Grants

® Fee Income

m Capital Income
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« Majority operating expenses a : 1
* Remaining expenses are well managed and in-line with 2019 annual budget numbers

M Salaries

Cost of Running School

® Class & Departmental Resources

® Excursions

m Capital Expenditure




ST ANTHONY'S SCHOOL

A li;jht beneath our ﬁcd

Regular & ongomsg A
« New playground on the school oval
* Concrete footpath & retaining wall to the school oval.
* Renovation/update to the school computer room for various functions.
* Various IT/Visual upgrades, included but not limited to;
« 1Pads for the non-compulsory year groups (i.e. communal use up to Year 3)
* Reception TV & undercover area projector
* QOutdoor Library Area
*  Cultural Wall & Brick paving (family names)

« 2020 CAPITAL IMPROVEMENT PLANNING

* Feasibility on capital works projects, including but not limited to;
* School front entrance
* Demonstration rooms for knowledge sharing
* Building extensions for mixed use
* Nurses station

* Maintenance of the school cricket nets.

* Painting of the indoor pre-primary classes.

* Ongoing review during the year (per assessment/as required)




' ST ANTHONY'S SCHOOL

A lujht beneath eun freet

« PRE-KINDERGARTEN (3+)
* Will remain the same for the 2020 school year (as per previous years).

« KINDERGARTEN TO YEAR 6
* In consideration of;
« CEWA recommending up to a maximum 6% increase for 2020
year, and
* Current Year 6 group (transition from a three stream to two stream
class)
* Thorough review of 2020 budget.

 The Board has collectively approved a 2.25% increase to School Fees
for 2020.
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ST ANTHONY'S SCHOOL

« Fee Pohcy 2020 with dete uitic , ptions, etc...) will

be available at the conclusmn of the AGM

- $766  $170  $106 $57  $255 $1,502¢  $20% | 51470 s28*
- $1,278 $95 $154 $124 $137 $255 $61 $15 $2,119° $41° 52071’ $40’
- $1,022  $95 $154 $124 $137 $1,532’ $29° $1,496’ $29’
- $767 $95 $154 $124 $137 $1,2777  $25° $1,246’ $24°
$0 $95 $154 $124 $137 $510° $10° 5496 S100

| $75 $75

$3,000 N/A N/A N/A N/A N/A N/A N/A | $3,000 (weekly| $3,000 (weekly per
per term) term)
* Exclusive of Speech & OT

Screening

‘Exclusive of iPad Leasing (Years 4, 5 ,6) & Camp Fee/ Graduation Charges (Year 6)



In summary,

* The school 1s 1n a strong financial position,

* In consideration of this, increase 1n school fees set
at the lower end of the CEWA recommendation,

* Enables efficient day to day running,

* The school 1s able to adapt & implement short term
requirements as they arise,

» Allows for flexibility in assessing the
planning/feasibility of long term plans.

This concludes the 2019 Treasurers Report, thank you.



School Board Elections

Criteria

Announcement of Nominations

Scott Alderson, Mark Hopkins, Shane Sheely,
Claire Swyny

Election

Gill Gauntlett



Principal’s Report
CEWA SYSTEM DIRECTIONS

2019 - 2021

e

¢ Inspiring Christ-centred Leaders
¢ Catholic Schools of Excellence
¢ Catholic Pastoral Communities

é Accessible, Affordable and Sustainable
System of Schools



Inspiring Christ-centred Leaders

¢ a) Contemporary models of Gospel leadership that are
inclusive, flexible and responsive to the increasing
requirements of church, governments and society.

¢ b) Shared leadership
and governance practices that embrace Catholic Social
Teaching principles emphasising common good,
participation, subsidiarity and co-responsibility:.

¢ ¢) Inclusive leadership formation and development
reflecting the commitment and diverse talents of staff,
students, parents and community members.



Catholic Schools of Excellence
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¢ a) Effective communities Cloping students
as whole Christian persons.

¢ b) Catholic schools witnessing effective,
contemporary pedagogy and mission-inspired
practice and outreach.

¢ ¢) Shared understanding and commitment to a
Catholic Vision for Learning across all schools.

¢ d) Commitment to providing high quality
Religious Education.



Catholic Pastoral Communities
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¢ a) Inclusive communities welcoming and supporting
students with diverse learning and social needs.

¢ b) Shared understanding and commitment to the
Transforming Lives: Strategy 202)5.

¢ ¢) Open processes for conversation and engagement
with all members of CEWA communities and their
local church.

¢ d) Services to enhance the safety and wellbeing of
students and staff across all contexts.



Accessible, Affordable and

Sustainable System of Schools

¢ a) Initiatives ensuring the accessibility,
affordability, sustainability and growth of
schools.

¢ b) Transparent and inclusive processes for
distributing resources that build equity and co-
responsibility across all schools.

¢ ¢) Responsiveness to the diverse needs of
students.



Learning Principles
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St Anthony’s School is first and foremost a Catholic School

Key Elements

¢ Community

¢ Environment

¢ Social Constructivism

éMetacognition



Community

Learning occurs when the whole community is involved in

the process and the school and community support each
other.

Students whose parents are involved in and positive about
schooling are more likely to succeed.



Environment

The environment that the students learn in should set the
standard for the work that they produce.



Social Constructivism

Students learn better when they construct
information, learn together and each is responsible for
the learning.



Metacognition

It is important that we don’t focus on just learning content
but that we focus on learning how to learn.



Nine characteristics of high
performing schools

¢ Clear and shared focus

¢ High standards and expectations for all
students

¢ Effective school leadership

¢ High levels of collaboration and
communication



Curriculum, 1mstruction and assessments
aligned with state standards

Frequent monitoring of learning and teaching
Focused professional development
Supportive learning environment

High level of family and community
involvement



The St Anthony’s Journey
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Alignment

¢ I will see myself as a learner

¢ Learning for the 21st Century — The 4 Cs: Critical
thinking and problem solving; Communication;
Collaboration, and Creativity and innovation

¢ Good to Great — What would a St Anthony’s School
staff member do?

¢ The St Anthony’s Way - Student, Staff,
Parent/Community Member

¢ The St Anthony’s Way — within and beyond



The St Anthony’s Way

We will each give our Personal ber. 2

W wil anch madel fakth = Acthen

We will embence Diversity and difference.

We wil be Upined

We will Appeeaciace and respect each pervan squally,

A St Anthony’s School Student

follows and models the
school values

is respectful

is accepting
demonstrates resilience
is responsible

has high expectations of
self

is engaged

represents themselves,
their families and their
school positively
communicates and listens
effectively

is considerate
demonstrates good
manners

cares for others

sees mistakes as a learning
opportunity

works as a team

is valued

is a problem solver

A St Anthony’s School Staff

Member

follows and models the

school values
compassionate

is respectful

is collaborative

is adaptable

sets high expectations for all

is pastoral

is supportive

is approachable

is professional

models the catholic ethos

is a learner

promotes a joyful

environment

strives for excellence

builds trusting relationships

creates safe, calm and

engaging environments

caters for children as

individuals in a kind and

caring way
communicates effectively
promotes and parish

A St Anthony’s School
Community Member

follows and models
the school values
is faithful

is committed

is respectful

is supportive of
school

empowers their
children

is proud of their
children

values and engages
in learning
actively partners in
their child’s
education

positive community
role model
connects with the
community and
parish

promotes equity
fosters positive
relationships with
the



School Improvement Plan

School Improvement Plan for St Anthony’s School, Wanneroo Commencement Year: 2019

Focus Area Informed by Specific Measurable Achievable Relevant Time
Evidence Bound
Performance & development | Evidence that What actions will I take How does the What are
Qualitative | goal to be achieved (stated will be used to to achieve the goal? goal connect to | the
simply) demonstrate the school’s timeframe
progression and strategic plan milestones?
goal (and/ or other
plans)? Timeframe
within
which the
goal will be

and

quantitative

QCS 202 Revisiting the St Update of new  Staff PD Faith SP-Linkand Endof
‘Wider Anthony’s Evangelisation St Anthony’s  Formation and develop Term 2,
Community Plan and relationship to Evangelisation discussion of Plenary deeper 2019.
Partnership School Values. Plan Council impact on our  relationship

‘Working with Parish to Evangelisation Plan with parish

reaffirm and maintain the and parish

strong relationships (New schools.

Parish Priest)

Resources Success

Support/resources that
Wlll. be required to How will
achieve the goal.

) you know
Key personnel: who is

s . you have

responsible / ensuring
we are on track

Criteria

been
successful
(quantitati
ve and
measurabl

CEWA Updated

CIWA Evangelisation
Parish Priest, Plan.

parishioners and staff



¢ Review of Evangelisation Plan

¢ Parish Hubs project extension — Parish Priest
Network led by St Anthony’s School

¢ Continued strong relationship with the Parish
¢ 87 Annual St Anthony of Padua Festival

¢ Grandparents’ Mass, Sacraments, Masses and
Liturgies



¢ Laudato S1 - Extensive
and expanding
sustainability
initiatives led by our

health and
environment
committee. Vegetable
gardens, soft plastics
recycling, paper
recycling, battery
recycling, dental
product recycling,
waste audit
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¢ Many extracurricular activities including camp,
excursions, incursions and before and after
school activities.

¢ Specialist areas of Physical Education, Science,
Music, Art, Italian



-

Outdoor library area
¢ New oval playground
¢ New oval accessible pathway and landscaping
¢ New external access to Year 4 and 5 block

¢ New door way in Science/Art room creating access to
outdoor areas

¢ Refurbishment of long jump pit

¢ Replacement of projector in undercover area



¢ Curriculum focus - Wi

¢ Lead awards — Parent Curricatum Nignts,
ECU Project

¢ National STEM Game Changer Awards

¢ Research indicates that a staff who collaborates
around a common purpose, with opportunities
to come together and discuss learning practices
regularly, has the greatest impact on student
learning.
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‘Shheveral staff tea __ 1
¢ CCC Network

¢ Staff involved in various leadership projects
/groups 1n the system

¢ University Connect

¢ Various P&F Events that contribute to
community building and/or fundraising
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< Acknowledgi n cultures 1n our
school

¢ St Anthony’s School, ECU, City of
Wanneroo, Local State and Federal Member
partnerships

¢ Notre Dame, Curtin and ECU teacher
placements — University Connect

¢ Terry Prunster Scholarship



St Vincent de Paul Partnership
Mini Vinnies
Non-perishable food donations

at school masses / free dress day
Staff Christian Service Program

St Vincent de Paul collection centre at
school



NV

e Education Assistants continued strong
network and EA Instructional Walks

e Reporting to Federal and State Government
and to CECWA has been timely and accurate

e Changeover of office systems to AOS



e Opportunities for students to receive the
sacraments 1n collaboration with the parish

e Staff Christian Service Program

e Professional development including

faith formation



¢ Class prayer tables reflecting current Church
season

¢ Continuing promotion of school charisms:
Mercy, McAuley, Peregrine and Servite

¢ Promotion of school motto and values



St Anthony’s School Values

We will each give our Personal best.
We will each model faith in Action.
We will embrace Diversity and difference.

We will be United.

We will Appreciate and respect each person equally.




¢ Be aware of families’ .
situations and make arrangements to promote
inclusivity and opportunities for all

¢ Maintain and promote a supportive
community

¢ Maintain strong links with our Parish and
Parish schools



2019 School Board

Scott Alderson ; Sam Bigeri

Nicole Crosthwaite Kimberley Donnelly

Alison Forde Cameron Gerreyn
Dee Johnston Fr Ben Lee
Mark Marando Jenny Rea

Shane Sheely Claire Swyny



2019 P&F Executive

President - Laura Stumpers
Vice President — Candice Abbas
Secretary - Emily Evans
Treasurer - Amanda Westwood

Class Representatives



Staffing 2020

Administration Jan Williams / Gill Gauntlett
Officer




Class | Blue | Gold

3+ Program Tania King

EA Carley Bunce

Kindergarten Antonietta Hastie Tania King

EAs Carley Bunce Bev Berlinger1
Karen Shenton Sian Williams

Pre-Primary  Carolyn Papotto Niall Kehoe

EAs Margaret Parker  Elizabeth Rogers
Year 1 Samantha Stevens Stephanie Taylor
Year 2 Shawna Buftie Anna Salsano

Tash Dzienis



R

Year 3 Kate Gelle Janine Maitland

Year 4 Nicole Crosthwaite / Marie-Anne Bond
Lauren Allan

Year 5 Nicki Francis Craig Dalglish

Year 6 Caroline Clinch Ben Wynne



Gaifted and Angela Walker
Talented

SWD Anna Salsano
Coordinator

EAs Kelly Lippi, Melissa Cook, Belinda
Support/SWD Boardman, Darlene Moynihan,

Ashlee Shenton, Fran Reed, Gina
Walters, Carmel South, Sian
Williams, TBC



Visual Arts
Science
Sport / PE
Music

Italian

Social Worker

Library Technician

Grounds / Maintenance

Canteen

Fiona Clancy
Angela Walker
Ann Shakespeare
Julia Aylmore
Eleonora Lo Regio
Ann Peart

Darlene Moynihan
Robert Agacy

Lina Musca
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P&F President’s Report

P&F President: Laura Stumpers



P&F Treasurer’s Report

P&F Treasurer: Presented by Laura
Stumpers



P&F Announcement of

Nominations

POSitiOIlS ‘ - e e e

Nominations for any positions
President — Laura Stumpers
Vice President — Candice Abbas
Treasurer — Josh Mannella
Secretary -

Elections if Required

Gill Gauntlett
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