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Vision Statement
St Anthony’s School community works collaboratively to teach
and live the values of Christ. While respecting tradition, and to
meet the demands of a rapidly changing society, it strives to
educate our children to reach their full potential.

School Crest and Motto

The school crest reflects the vision statement of the school, the life of the
patron saint and the heritage of the local area. The open book represents
the Bible. The Bible is like a torch in the dark. The greek letters Alpha and
Omega represent the belief that God is with us from the begininning to the
end of our life. It highlights that God’s word guides us throughout our lives.

The Latin words at the bottom translate as “a light beneath our feet” and
carry the message that God’s word is the guiding light of our life. The open
book and lily are the traditional representations of St Anthony of Padua
who was known as a great teacher and a good man. The Kangaroo paw is
the symbol for the City of Wanneroo and serves to indicate that the school
is central to the heritage of the area.



St Anthony’s School Principal’s Report

This year marks 85 years since the Sisters of Mercy established St Anthony’s School .... and
what a year it was!! If this year has taught us anything, it has demonstrated the importance
of the simple things in life: faith, good people, gratitude, resilience and the strength of a
community. With students as the focus, these attributes are alive and well at St Anthony’s
School. We have our Padua Values and our St Anthony’s Way to aspire to but also to draw
strength from when challenges arise. Despite the hurdles of this year, as a community, we
have come together to ensure a safe and caring environment for our students where they
have had the opportunity to thrive.

School Values

We will each give ourQersonaI best
\We will each model faith inaction

We will embrace 0 iversity and difference
We will be @) nited

We will Qppreciate and respect each person equally




The St Anthony’s Way

School Community:

are respectful

communicate effectively
value others

A St Anthony’s School

Student

All members of St Anthony's

follow and model the school values

represent self, family, school and community positively

care about and protect our environment

A St Anthony’s School
Staff Member

A St Anthony’s School
Parent/ Carer

strives to act like Jesus

is accepting N
demonstrates resilience

is responsible

has high expectations of self
is engaged

Is considerate

demonstrates good manners
cares for others

sees mistakes as a learning
opportunity

e works as a team

e s a problem solver

is Christ centred

is compassionate

is collaborative

is adaptable

sets high expectations for all

is pastoral

is supportive

is approachable

is professional

is a learner

promotes a joyful environment
strives for excellence

builds trusting relationships
creates safe, calm and engaging
environments

caters for children as individuals
inakind and caring way

is present

is accountable

is innovative

carers, community and parish

builds partnerships with parents,

is faithful

is committed

is supportive of school

empowers their children
Proud of their children

values and engages in

learning

actively partners in their

child’s education

iS a positive community

role model

connects with the community

and parish

promotes equity

fosters positive relationships

with the school and community

accepts others

promotes independence,

resilience and perseverance

‘A light beneath our feet’




Our focus this year was “St Anthony’s Way — within and beyond”. As a school we have experienced great success

in our processes and practices over time and this year, our focus was to help us to continue to develop our capacity
and collective efficacy and influence good practice beyond our school. Despite not being able to physically have
visitors in our school or the opportunity to get out to other schools for much of the year, we have managed to
continue to have key staff involved in various networks across our system. We continue to build on the Parish
Priest Network incorporating additional schools and parishes and also developing a faith formation program for the
network for 2021. With our support, a similar network is being formed in another region of schools and parishes in
the metropolitan area. Staff have had the opportunity to work with other leadership teams to share some of our
practices including leadership structures, curriculum strategies and learning frameworks such as instructional walks
and data walls. Later in the year we were also able to host University Connect. This is a program developed by St
Anthony’s School that assists preservice teachers in their final year of study to transition to working in a school.
This program is presented by our staff members. CCC or Collaborative Catholic Communities continued to build on
the learning relationship we have with two other Catholic schools in our region. Staff from each school presented
learning opportunities that individual staff members participated in to further refine their skills in particular areas.

Mini Vinnies continued this year supporting the great work being done by our local Wanneroo conference. The
conference did a car boot drive to stock supplies used to support those in need in our community. Our Mini Vinnies
also organised a collection at school and contributed significant supplies. Our Mercy charism calls us to support the
most vulnerable and marginalised and this gesture by our community certainly has helped us to do this.

Whadjuk Gift, Mater Dei’s award-winning
Aboriginal education project, was able to
proceed this year after revising dates and
putting some modifications in place. With
several other Catholic primary schools, we
designed t-shirts representing a number of
Whadjuk nations, competed in traditional
Aboriginal games and participated in welcoming
ceremonies. We continue to include an
acknowledgement of country at school events
and in school newsletters. We also continue

to celebrate Reconciliation Week, Harmony

Day, NAIDOC Week and add to our culture wall
including flags representing the origins of all
students in our school. During the year a bush
tucker garden was also added to our nature play
area.

Our Early Years’ Team has been operating under
our Early Childhood Charter for some time.

This charter is continuously evolving and this
year, a visual representation of our charter was




created. This will help staff and community quickly interpret what our early years’ charter incorporates so that it can
be implemented effectively in all our processes. The visual representation will be visible around the school and will
also be incorporated in the signage for our new community centre. Construction of our new community centre will
commence in 2021. This will enable parent and early years groups such as Ngala, playgroups, Little Learners, early
learning intervention initiatives and Edith Cowan University speech and occupational therapy students to be housed
on site. This facility will enable collaboration between these groups and St Anthony’s School ensuring that each child
will get the best possible start to their schooling. This will complement the many wellbeing initiatives which exist in
our school. The inaugural Catholic Education Awards were held this year and St Anthony’s School was recognised for
our Wrap Around Student Wellbeing Initiatives winning the ‘Community’ category.

During the year, | had the opportunity to work with Prendiville Catholic College in their post Covid reflection process.

“In the rush to return to normal, let’s use this time to consider which parts of normal are worth rushing back to.”
(DAVE HOLLIS)

It would be a shame if the challenges of this year didn’t make us reflect on what is really effective in our schools,
taking the opportunity to consider what else can be offered and more importantly what needs to be offered
differently or even not offered at all. Staff went through a process to look at what we have learned as a school as
a result of Covid and what impact this will have on our practices. We pursued the calmest environment including
emphasising maximum time on student learning and wellbeing. Various teams were formed that investigated our
practices in the following areas:

e QOrganising swimming lessons and other whole school activities closer together to avoid whole year interruptions
e Homework

e Student Leadership Roles

e Assemblies

e Padua Awards / Merit Awards / Care Awards / Behaviour Management

Staff interviewed students and sought community input to inform our direction. Progress on these areas will continue
to be communicated into 2021.

In my six and half years at St Anthony’s School, | have witnessed committed, caring and invested people who
collaborate together to ensure that the children in our care are presented with the best opportunities to achieve
their personal best in all domains. The school values are lived daily in the interactions that | have observed at all
levels. It has been a privilege being in this community and it is an experience that | am truly grateful for. Thank you
to our wonderful staff, families, parish and students. Best wishes for 2021 and beyond.

Thank you and God bless

Mark Marando

Principal




School Board Chairperson Report - 2020

From adversity comes opportunity to build strength, renewal and gratitude. 2020 has presented many of our families
with significant challenges but, mixed in the difficulty, we saw tremendous growth and support and at St Anthony’s
Wanneroo, our faith and Padua values held strong and provided us with a guiding light to inform our actions.

School is far more than just time spent in the classroom and this year has certainly highlighted the important role
our school plays in our wellbeing and our sense of community. As the lines between home, school and work became
increasingly blurred, we were presented with an opportunity. An opportunity for our families to strengthen ties with
St Anthony’s (and for many of us an increased thanks for the efforts of our hardworking school staff). An opportunity
to innovate and evolve in areas such as how school drop offs/ pick ups and assemblies work. An opportunity to
adapt and be agile in learning delivery and to modify cleaning regimes to maintain health, safety and wellbeing

and minimise risk. An opportunity to sacrifice many of the things we dearly love and enjoy like our Father’s and
Mother’s Day events and Grandparents’ Day. An opportunity for continuity in the things we could maintain, like

our connections with other schools and community, book week and our sports carnival. And through it all we were
guided by our faith, our values and our child centred focus and we were presented with a unique gift to refocus on
what matters most of all.

Social systems are often strengthened through shared experiences of adversity. Through these testing times, we’ve
seen shining achievements in our awarding of a CEWA Quality Catholic Education award and our continued strong
financial performance and enrolment numbers. The foundations we have laid for 2021 are solid, with initial work
commenced on options for exciting capital development works set to advance early in the new year.

As we look back on the year 2020, we can feel proud of all we have accomplished, learned and reinforced. 2021
provides us with a fresh opportunity for renewal, under new leadership as we express our heartfelt gratitude to
Mark Marando and Dee Johnston for their outstanding direction and wish them every joy and success in their next
adventures in 2021. Dee has been presented with an incredible opportunity to experience a broader leadership role
for the year ahead. Mark is continuing to build upon his leadership impact and the strong legacy he has left at our
school in a wonderful new role, where he will be incredibly valued by those who welcome him and greatly missed by
us who say farewell.

This has been an incredibly memorable year and drawing on the strength and learning we have derived will set us up
for an inspiring and exciting 2021. | wish you and your loved ones a safe and happy festive season and look forward
to making more positive memories together in our St Anthony’s family in 2021.

Claire Swyny

School Board Chairperson

‘A light beneath our feet’




P&F President’s Report - 2020

Welcome to the “new normal” that 2020 has established.

A tiny organism turned this year on its head but it also presented us with the unique opportunity to take stock of
what we truly place value on, at all different levels whether it be as individuals, as families or as a community overall.
With restrictions on travel and mass gatherings, the P&F’s plan on holding its first school fete in over five years

as this year’s major fundraiser was unfortunately put on hold. We were still able to go ahead with our welcome
picnic to kick off the school year and the P&F hope to continue this as a yearly tradition to welcome both new and
existing families to our school community. Before full lockdown was implemented, with COVID-19 safety protocols
in place, the easter egg raffle was also able to be successfully run once again with the power of technology providing
a “live draw” via Facebook! Once Phase 4 restrictions were implemented, our major fundraiser for this year was

the Cadbury chocolate drive raising over $8,000! This will be used to help develop the lower school oval playground
areas.

2020 provided this year’s P&F Association time to reassess fundraising priorities and how to streamline procedures
so that the wheel doesn’t need to be reinvented when new members step up and volunteer. Fundraising folders
have been compiled for the majority of past successful fundraisers as well as a template form detailing purpose of
fundraiser, estimated expense/profit etc. Going forward, for each fundraising proposal this form will be completed
and submitted to the P&F Executive for review and approval for the fundraiser to proceed. A big thanks to the P&F
Exec Committee for implementing this important initiative.

An amended Constitution has been put forward for adoption at our AGM as well as the potential introduction of a
Code of Conduct with the assistance of Catholic School Parents WA (CSPWA).

This year also brought us to the end of Mark Marando as our school’s Principal. Mark has led the school for the past
six and a half years and will be sorely missed. We wish him well in his new appointment as Principal at Whitford
Catholic Primary School. Dee Johnston is also leaving us to take up an opportunity as Principal at Orana Catholic
Primary School for 2021. The St Anthony’s community also said farewell to Jan Williams and Fiona Clancy this year.
Once again, | would like to personally thank all of the amazing volunteers at St Anthony’s Wanneroo. | feel very
privileged to have worked alongside each and every one of you, please accept my deepest gratitude to you all. To
our tireless Exec, Josh Mannella (Treasurer), Candice Abbas (Vice-President), Melissa Hicks (Secretary), my sincere
thanks as | bow out from the P&F this year. It has been a crazy but fun ride and there are some really exciting things
planned for the incoming P&F for 2021 and beyond!

Tot ziens,

Laura Stumpers
P&F President




