
       

 

CONTEXTUAL INFORMATION  

St Anthony's School is a Catholic double-stream co-educational primary school comprising approximately 
409 students from Kindergarten to Year 6, serving the Parish Community of St Anthony of Padua, Wanneroo. 
St Anthony's School also operates a 3-year-old Kindergarten Program and a Mums' n' Bubs playgroup. 
Before and after-school care services are available onsite through OSH Club.  

The strong physical and spiritual connection that exists between the school and the Parish of St Anthony 
of Padua continues to be promoted and developed by all members of the two communities. The school 
plays an active role in the sacramental programs run by the parish throughout the year.  

St Anthony's provides an education that emphasises the individual growth of each child in the school 
through a strong academic program and a wide range of learning opportunities, including specialist 
teachers in the areas of Science, Music, Physical Education, Visual Art and Languages (Italian). In 2022, 
the MultiLit Literacy program was introduced in Years PP – 2 to streamline the teaching of Reading and 
Phonic teaching in the Early Years.  Additionally, Pre-Lit was trialled in Kindy with pleasing results. Literacy 
intervention through the MultiLit program was also introduced in 2022. MiniLit supports those children in 
Junior grades, while children in the Upper grades are supported through the MacqLit program. The school 
offers and promotes a Gifted and Talented Program that focuses on the middle to upper primary classes. 
Technology is embedded within classroom practice across all year levels. A second 3-year-old Kindy day 
was added from the beginning of the year due to its popularity in 2022. Parents have the option of their 3-
year-old child attending one or both days. 

We place great value on our connection to the broader community and acknowledge the importance of 
working collaboratively to develop the next leaders and active contributors to our community. We offer 
extracurricular activities including excursions and incursions, a Year 6 camp, an extensive sports program 
and several before and after school sporting and music opportunities.  

The St Anthony’s School Community Centre has enabled us to work with the wider community in offering 
a space for early years intervention through: Pregnancy to Parenthood Assistance, Drama Stars, Ngala and, 
of course, our ever-growing playgroup. 

Further information can be found on our website: https://saw.wa.edu.au/ 

 

WORKFORCE COMPOSITION  
In 2023, full-time teaching staff comprised of:   In 2023, non‐teaching staff comprised of:  
    1 Male Full Time Teacher       1 Male Full Time Ground Staff  
    1 Male Part Time Teacher        5 Female Full Time Support Staff  
  18 Female Full Time Teachers       8 Female Part Time Support Staff 
     7 Female Part Time Teachers                        1 Male Part Time Support Staff 
     0 Indigenous Teaching Staff           1 Female Full Time Administration Staff 

   3 Female Part Time Administration Staff  
   0 Indigenous non-teaching Staff 

 

 

SCHOOL PERFORMANCE DATA 
2023 

https://saw.wa.edu.au/


TEACHER QUALIFICATIONS 

Teacher qualifications according to their highest qualification gained:  

  3 x Diploma of Teaching  

26 x Bachelor of Education  

   3 x Master of Education  

 

STUDENT ATTENDANCE 

Year 6 89.44% 
Year 5 90.47% 
Year 4 90.72% 
Year 3 91.2% 
Year 2 90.57% 
Year 1 90.11% 
Pre-primary 92.87% 
Kindergarten 90.72% 
3 year old Kindy 92.34% 

 

Non-attendance is followed up in several ways:  

• An SMS is sent to parents on the day of absence if the school has not been notified via the attendance 
hotline or a message sent to the teacher. 

• Parents of students who know in advance they will be absent must notify the school, identifying the 
dates that the student/s will be absent.  

• Reminder forms are sent out to parents who do not send in an absentee note.  
• Follow up is conducted by Assistant Principals at various times during each term. The usual practice 

is to email, phone or meet with parents who do not comply.  
• Letters are sent to parents detailing percentage absentee information of children who attend less 

than 80% each semester.  
• Percentage attendance is noted on the mid-year and end of year formal reports.  Where attendance is 

below 80% the following message is included in the general comment: 

Bobby’s attendance this semester is below the recommended minimum of 90%. We 
hope he can increase his attendance to 90% or higher in the second semester of 
this year.    

 or for an end of year report:   ….. 90% or higher next year.      

• The Principal conducts an interview/s with parents to discuss extended absence issues. A resolution 
is determined and acted upon; this may include a gradual return to full time attendance. 

 

SATISFACTION  

Communication between the school (teachers and administration), parents and students occurs 
continually. The school administration and class teachers are in constant contact with parents and vice 
versa regarding issues that may arise or have arisen during the school day/year.  

Timely letters and/or surveys are conducted from time to time for students, parents and staff. The 
responses indicate that a very high majority of all three groups believe that the school meets the needs of 
the students at the school. The Quality Catholic School Framework also focuses on stakeholder 
satisfaction. It is acknowledged that a significant proportion of new parents who attend our school do so 
on the recommendation of other parents, extended family members or neighbours who have students 
currently in our school.  

In 2023, the average attendance of students was  90.94%%.  

Exclusive of 3-year-old Kindy, the average attendance of 
students K-6 was 90.76%  



Parents who attend enrolment interviews for siblings of students already attending the school are also 
asked for feedback. The feedback indicates that families value the:  

• Positive community feeling where everyone is involved  
• Teaching the Catholic faith including the sacraments 
• Positive interactions with students  
• The quality of education offered  
• Support and extension programs  
• Focus on students  
• Varied communication includes Seesaw, email, newsletter, P&F and class reps.  
• Pedagogy  
• Behaviour management  
• Before and after school care program  
• Positive and helpful staff  
• Inclusivity  
• iPads for learning  
• Homework being re-introduced 
• Online booking for interviews  
• Extensive extra-curricular activities 
 

2023 YEAR 3 NAPLAN DISTRIBUTION BY BAND 

      Reading   Writing         Spelling    Grammar           Number 

         

 

2023 YEAR 5 NAPLAN DISTRIBUTION BY BAND 

        Reading     Writing      Spelling              Grammar           Number 

        

 

 

 

 

 



2023 SCHOOL IMPROVEMENT PLAN REVIEW 

Catholic Identity: 
Term 2: Move ‘anti-bullying’ focus to a focus on Padua values – one each week. Teachers have reminders 
in the classrooms – refer to values when dealing with behaviours; Family night, welcome breakfast and 
Mother’s Day breakfast and parent interviews well supported; promotion of school values in newsletter, 
social media; Learning walks still to happen. Continued but also extended to message about St Anthony’s 
Way – student characteristics. Teachers continued with reminders in the classrooms. 

Education: 
In addition to working with Judging Standards, staff have deep dived into Engagement  (5 T practices) during 
PLC time. Clusters lost through busyness – need to maintain cluster meetings/change time of meetings? 
Little time to interrogate carry-over of PLC learnings into classroom; work done with teachers to co-plan 
during shared DOTT. Achievement standards on reports; work being done with Ryan Wiles on use of judging 
Standards. ECE enquiry afternoon happening in Kindy and PP. 

In addition to continuing work with Judging Standards staff have had some exposure to Engagement  (5 T 
practices) during PLC time. Deep dive into engagement was lacking in depth – no pre-teacher survey to 
determine areas of excellence and areas for growth – need to revisit Marzano’s process as the vehicle for 
school improvement to ensure before, during and post evaluation of Engagement to ensure validity of 
learnings. Clusters again lost through busyness – we need to maintain as many cluster meetings as 
possible in Term 4 and consider an alternative time for 2024. Achievement standards on reports; work being 
done with Ryan Wiles on use of judging Standards – discussion at Extended Leadership level to omit 
Standards on end of year reports – positive response from all in the group. ECE enquiry afternoon 
continuing in Kindy and PP with further refinements to the process. Examination of NAPLAN results by 
teachers identified Writing as a focus area for 2024. 
 
Community: 
There was strong engagement by many families in the Welcome Breakfast, Mother’s Day Breakfast and 
mass, Father’s Day Breakfast and mass and Grandparents Mass and morning tea. The P&F ran a Bunnings 
style sausage sizzle at the Family Night event which proved very popular. 
Several groups continued to make use of the Community Centre facilities.  ECE – ECU speech T1/2, OT T 4;  
playgroup becoming bigger with some attendees external to school families; Ngala/ Parenting Connection; 
health nurses; WANSLEA; Paint the Town READ; Wanneroo Library; Pregnancy to Parenthood; Kidz OT 
Essentials – Julia Cronje.  
In 2023 we introduced our celebration of Faction Days.  On these days the students learn about why their 
faction is named Servite, Mercy, Peregrine or McAuley. They participate in a liturgy focusing on their saint 
before playing a round-robin of activities and enjoying a sausage sizzle. 
Staff trained in Mental Health First Aid during Term 1. Most staff also completed CEWA’s on-line training in 
NSSI. The Student Code o Conduct was promoted at Monday assemblies. The teacher’s handbook now 
has flowcharts for Mandatory Reporting and NSSI added to the back for ease of staff reference. 
 
Stewardship: 
Our well-being staff day for 2023 saw all staff engaged in a ‘Race Around Perth’  facilitated by an external 
provider. The day concluded with a shared lunch at Hillary’s Boat Harbour. 
RULER training continued for staff. Class charters were written in conjunction with the students at the start 
of the year and teachers moved towards the introduction of the mood meter and zones of regulation. 
A simplified staff self-appraisal was introduced. Staff met with line managers to identify personal goals and 
feedback on-going for term; learning walks still needed a rethink due to a negative perception of learning 
walks by many teaching staff. Self-appraisal – follow-up meetings with line managers with personal goals 
feedback as an on-going foci for term 3.  
Discussion begun at School Advisory Council level to determine the appetite for a St Anthony’s After school 
Hours Club as well as the introduction of a 5 day Kindy option for parents. 
 

SCHOOL INCOME: The latest information can be viewed at      http://www.myschool.edu.au    

http://www.myschool.edu.au/

