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ST ANTHONY'S SCHOOL

“A light beneath our feet”

10.
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STUDENT BEHAVIOUR MANAGEMENT

Sources of Authority

CECWA Policy Community

Executive Directive Student Safety, Wellbeing and Behaviour

. St Anthony’s School must adopt a values-based, developmentally appropriate, and trauma-informed
approach to student behaviour.

. St Anthony’s School must apply evidence-based and data-informed programs and practices promoting
behaviour consistent with the Code of Conduct.

. St Anthony’s School must apply CEWA’s Student Behaviour Guidelines.
. St Anthony’s School must apply a whole school plan for behaviour.

. St Anthony’s School should inform the school community about acceptable behaviour support and
engagement practices.

. St Anthony’s School must apply measures to address bullying, aggression and student possession of
weapons.

. St Anthony’s School must implement an individual behaviour support plan for a student identified as
requiring individualised behaviour support or intervention.

. St Anthony’s School must ensure staff are appropriately trained in de-escalation and handling of
students.

. St Anthony’s School must apply procedural fairness in the management of student behaviour.

St Anthony’s School must not use any form of child abuse, corporal punishment, or other degrading
punishment to manage student behaviour.

1. St Anthony’s School must seek the written approval of the Executive Director before excluding a
student (as outlined in the CEWA Exclusion Guidelines).



AIM

St Anthony’s School strives to offer a safe and secure environment where our PADUA values can be developed in
an atmosphere of faith and trust. As staff, students, parents and principal, we each have a responsibility to
promote a community where all members reflect the school’s PADUA Values and the attributes of the St Anthony's
Way. We behave in ways that allow those in our community to feel respected, included and confident to learn, so
that they have every opportunity to reach their potential and flourish.

Our focus on positive behaviours aims to:

. Maximise academic achievement: less time is spent on behaviour management and more time is freed up
for instruction and engagement

. Decrease reactive management: waiting for problem behaviour to occur and then reacting to it increases
the level of disruption to teaching and learning

. Increase active prevention: teaching and acknowledging students for appropriate behaviour increases the
likelihood they will continue to use it

. Improve classroom climate for all: positively acknowledging appropriate behaviour strengthens teacher
student relationships and student-student relationships

. Improve support for students with emotional and behavioural difficulties: in safe and predictable

classrooms and schools, these students are less anxious and have fewer reasons for "acting out.”

WHOLE SCHOOL POSITIVE BEHAVIOUR AND WELLBEING MANAGEMENT

St Anthony’s School adopts a values-based, whole-school approach to behaviour management in the following
ways:

e St Anthony’s Way Awards (Appendix 1)

e PADUA Award Assembly (Appendix 2)

e Student-developed Code of Conduct (Appendix 3)

e School-wide tiered positive support plans (Appendix 4)

e Student behaviour acknowledged on school semester reports

IN-CLASS POSITIVE BEHAVIOUR AND WELLBEING MANAGEMENT

Teachers have a focus on classroom management and strive to create a positive and enriching environment for all
students. Each teacher will have an incentive system in place. Each class will have a Classroom Behaviour
Management Plan.

At the beginning of each semester, all classes are instructed to set up a Class Charter. The Charter (based on the
RULER Wellbeing Program) builds and sustains positive emotional climates by creating agreed-upon norms for
how people want to feel and how they can help each other experience those feelings.

CONSEQUENCES FOR INAPPROPRIATE BEHAVIOUR YEAR 1 —YEAR 6

Staff members will assess and manage any unproductive behaviours in and out of the classroom. They will deal
with immediate safety matters, obtain facts and provide necessary support in line with Whole School Expectations.
Parents will be informed of repeat occurrences and it will be entered into Seqta. In addition, repeat occurrences
or behaviours of a serious nature will be referred to the Assistant Principal.



Time Out Procedure

If warranted and the Classroom Behaviour Management Plan has been followed, the class/duty teacher may
impose a minimum of 5 minutes of missed play at recess or lunchtime, whereby the student walks with the duty
teacher. (Children are not to be sat on the bench unsupervised.)

NOTE: At all times, the teacher’s discretion will be necessary due to individual circumstances.

Students who do not follow Tier 1 positive behaviour management strategies must adhere to the levelled
approach designed for addressing more significant violations of the behaviour management procedures. Appendix
5 outlines examples, consequences, and procedures for inappropriate behaviours.

- Level 1 - School-Based Behaviour Management (Verbal Warning)
- Level 2 - School Based Behaviour Management (Detention Warning)
- Level 3 - Serious Offences (School Service and/or Detention)

INTERVENTION IN 3+, KINDY AND PRE-PRIMARY
The Early Childhood section of our school (3+, Kindy and Pre-Primary) recognises that behaviour reflects the child’s
developmental stage. The staff will deal with behaviour on a classroom level. Teacher discretion will be used in
each situation based on the severity of the behaviour, history of behaviour and individual circumstances.
Behaviours likely to result in time out could include:
Hurting others or being physically rough; throwing toys, sand, etc. ; disrespecting property persistent
disruptions at mat time; teasing; fighting; bullying.

Time Out Procedure

Children in 3+, Kindy or Pre-Primary will be given verbal warnings, followed by a time-out in a designated area.
Following the time out, a staff member will speak to the child about the behaviour and better choices they could
make next time. At all times, the children are visible and fully supervised.

INDIVIDUAL BEHAVIOUR MANAGEMENT PLANS

Students identified by the classroom teacher, may be on an Individual Behaviour Management Plan developed to
support students in targeting specific inappropriate behaviours. A case management approach to supporting these
students will be developed.

SUSPENSION OF STUDENTS

In-house suspension means temporary withdrawal of a student’s right of attendance in the classroom or at the
school. It is a disciplinary measure that may be invoked by the principal where a student’s conduct and behaviour
are deemed to be prejudicial to student safety, the good order or the reputation of the school. The principal will
discuss the proposed inhouse suspension with the parents of the student involved.

EXCLUSION OF STUDENTS

The decision to exclude a student from a Catholic School must be carefully considered and will only occur in the
following circumstances:

1. The nature of the alleged incident is deemed serious to a level that merits such action e.g. possesses a
weapon on school grounds or at a school activity, uses a weapon to commit a crime on or off school
grounds, or sold (or tried to sell) illegal drugs on or off school grounds.

2. Attempts to address the behaviour(s) of concern have been exhausted.



The Principal must seek consultation from SIA before proceeding with this course of action.

Appendix 1: St Anthony’s Way Awards

e Children displaying positive behaviour (in class, playground, good work, etc.) may be issued with a green
merit slip by the staff. Once five green slips have been received, these can be exchanged for a pink slip.

e Children with five pink slips receive a St Anthony’s Way Award certificate.

e When five St Anthony’s Way award certificates have been received, the child then receives a ‘bronze’
award certificate and badge. The process continues with the badges becoming silver then gold. After
Gold award, ten St Anthony’s Way Awards are needed to receive a Platinum Award.



The St Anthony’s Way

School Community:

are respectful

value others

A St Anthony'’s School

Student

All members of St Anthony’s

follow and model the school values

represent self, family, school and community positively
communicate effectively

care about and protect our environment

A St Anthony's School
Staff Member

A St Anthony's School
Parent / Carer

strives to act like Jesus
is accepting
demonstrates resilience
is responsible

is engaged
is considerate

cares for others

opportunity
works as a team
is a problem solver

Appendix 2: PADUA Award

has high expectations of self

demonstrates good manners

sees mistakes as a learning

is Christ centred

is compassionate

is collaborative

is adaptable )

sets high expectations for all

is pastoral

is supportive

is approachable

is professional

is a learner

promotes a joyful environment
strives for excellence

builds trusting relationships
creates safe, calm and engaging
environments

caters for children as individuals
in a kind and caring way

is present

is accountable

is innovative

carers, community and parish

builds partnerships with parents,

‘A light beneath our feet’

is faithful
is committed
is supportive of school
empowers their children
is Froud of their children
values and engages in
learning o
actively partners in their
child’s education
is a positive community
role model ‘
connects with the community
and parish

romotes equity
osters positive relationships
with the school and community
accepts others
promotes independence,
resilience and perseverance

A PADUA Assembly is held six times throughout the year. At these assemblies, each class must give

out two awards to students in their class that display the PADUA values.



St Anthony’s School Values

We will each give our Personal best.

We will each model faith in Action.

We will embrace Diversity and difference.

We will be United.

We will Appreciate and respect each person equally.

Appendix 3: Student-developed Code of Conduct

Student Code of Conduct

At St Anthony’s we want to feel Included, Proud, Safe, and Respected.



To feel included, we will:

*  Beinviting and play with others.
* Don’t be a bystander.

When someone isn’t feeling this way, or there is conflict, we will:

*  Make others feel welcome.
* Invite students feeling lonely to join us.

To feel proud, we will:

* Do our Personal Best.
+  Appreciate the work that we complete in class.

When someone isn’t feeling this way, or there is conflict, we will:

*  Encourage and support others.
*  Provide positive reinforcement.

To feel safe, we will:

*  Beresponsible, honest, and take ownership over our actions.
*  Obey the school rules and St Anthony’s Way.

When someone isn’t feeling this way, or there is conflict, we will:

*  Beanupstander.
« Tell ateacher if someone is breaking the rules and set a good example.

To feel respected, we will:

*  Respect school property.
*  Be respectful to the St Anthony’s community and listen to others.

When someone isn’t feeling this way, or there is conflict, we will:

e Tell a trusted adult.
*  Check on each other.

Appendix 5: Student Behaviour Management Framework



LEVEL1

LEVEL 2

LEVEL 3

Examples

Examples

Consequences

Ihese students will recanve a Verbal
Warning and conversation as per the
procedure autline.

If the Incident occurs in the
playground, the consequence will be
immed@ate and the student will be
asked to st out for 5 minutes

1f the Incident occurs In the
classroom, the consequence witl be
immediate and the student will be
removed from the situation and
asked to sit out of the activity for a
time set by the teacher

Consequences

Consequences

Dets

Procedure

ve Hehaviour w

ntion Warring Note

Procedure
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