
       

 

CONTEXTUAL INFORMATION  
St Anthony's School is a Catholic double-stream co-educational primary school comprising approximately 
432 students from Kindergarten to Year 6, serving the Parish Community of St Anthony of Padua, Wanneroo. 
St Anthony's School also operates a 3-year-old Kindergarten Program. Having the option of students 
attending 3-year-old Kindy for two days has grown in popularity with 14 of the 27 enrolled students 
attending both days. A five day Kindy option was introduced in 2024 and proved extremely popular with 34 
of the 60 Kindy students attending 5 days. Our Mums' n' Bubs playgroup continues to grow with both school 
families and families from the wider community. Before and after-school care services are available onsite 
through OSH Club.  

The strong physical and spiritual connection that exists between the school and the Parish of St Anthony 
of Padua continues to be promoted and developed by all members of the two communities. The school 
plays an active role in the sacramental programs run by the parish throughout the year.  

St Anthony's provides an education that emphasises the individual growth of each child in the school 
through a strong academic program and a wide range of learning opportunities, including specialist 
teachers in Science, Music, Physical Education, Visual Art and Languages (Italian). The MultiLit Literacy 
Program continues as the preferred structured phonics program for the teaching of reading skills in Years 
K – 2. Literacy intervention through the MiniLit and MacqLit supports children with identified gaps in their 
Literacy skills. Technology is embedded within classroom practice across all year levels. The school oZers 
and promotes a Gifted and Talented Program that focuses on the middle to upper primary classes.  

We place great value on our connection to the broader community and acknowledge the importance of 
working collaboratively to develop the next leaders and active contributors to our community. We oZer 
extracurricular activities including excursions and incursions, a Year 6 camp, an extensive sports program 
and several before and after school sporting and music opportunities.  

The St Anthony’s School Community Centre has enabled us to work with the wider community in oZering 
a space for early years intervention through: Pregnancy to Parenthood Assistance, Drama Stars, Reach 
Baby and, of course, our ever-growing playgroup. 

Further information can be found on our website: https://saw.wa.edu.au/ 

 

TEACHER QUALIFICATIONS 
Teacher qualifications according to their highest qualification gained:  
  3 x Diploma of Teaching  
26 x Bachelor of Education  
   3 x Master of Education  
 

 

 

 

SCHOOL PERFORMANCE DATA 
2024 

https://saw.wa.edu.au/


WORKFORCE COMPOSITION  
In 2024, full-time teaching sta5 comprised of:   In 2024, non-teaching sta5 comprised of:  
       1 Male Full Time Teacher       1 Male Full Time Ground StaZ  
    16 Female Full Time Teachers       6 Female Full Time Support StaZ  
    10 Female Part Time Teachers       7 Female Part Time Support StaZ 
     0 Indigenous Teaching StaZ                             1 Female Full Time Administration StaZ 
                  4 Female Part Time Administration StaZ  

   0 Indigenous non-teaching StaZ 
 

 

STUDENT ATTENDANCE 
 

Year 6 91.87% 
Year 5 91.3% 
Year 4 90.69% 
Year 3 91.38% 
Year 2 91.29% 
Year 1 92.34% 
Pre-primary 92.4% 
Kindergarten 88.98% 
3 year old Kindy 90.78% 

 

Non-attendance is followed up in several ways:  

• An SMS is sent to parents on the day of absence if the school has not been notified via the attendance 
hotline/on-line message service. 

• Where parents know in advance the student/s will be absent must notify the school, identifying the 
dates that the student/s will be absent.  

• Reminder forms are sent out to parents who do not send in an absentee note.  
• Follow up is conducted by Assistant Principals at various times during each term. The usual practice 

is to email, phone or meet with parents who do not comply.  
• Seesaw messages are sent to parents detailing percentage absentee information of children who 

attend less than 85% each semester.  
• Percentage attendance is noted on the mid-year and end of year formal reports.  Where attendance is 

below 85% the following message is included in the general comment: 

Bobby’s attendance this semester is below the recommended minimum of 90%. We 
hope he can increase his attendance to 90% or higher in the second semester of 
this year.    

 or for an end of year report:   ….. 90% or higher next year.      

• The Principal conducts an interview/s with parents to discuss extended absence issues. A resolution 
is determined and acted upon; this may include a gradual return to full time attendance. 

 

 

 

 

In 2024, the average attendance of students was  91.23%.  

Exclusive of 3-year-old Kindy, the average attendance of 
students K-6 was 91.28%  

Average attendance indicates an improvement on previous 
years. 



NAPLAN ANNUAL ATTAINMENT 
2024 YEAR 3 NAPLAN MEAN SCORE COMPARISON 

      Reading   Writing         Spelling             Grammar           Number 

                                                     

 

2024 YEAR 5 NAPLAN MEAN SCORE COMPARISON 

        Reading     Writing      Spelling              Grammar           Number 

                                        

 

SATISFACTION  
Communication between the school (teachers and administration), parents and students occurs 
continually. The school administration and class teachers are in constant contact with parents and parents 
are encouraged to contact the teacher regarding issues that may arise or have arisen during the school 
day/year.  

Timely letters and/or surveys are conducted from time to time for students, parents and staZ. The 
responses indicate that a very high majority of all three groups believe that the school meets the needs of 
the students at the school. The Quality Catholic School framework also focuses on stakeholder 
satisfaction. It is acknowledged that a significant proportion of new parents who attend our school do so 
on the recommendation of other parents, extended family members or neighbours who have students 
currently in our school.  

Parents who attend enrolment interviews for siblings of students already attending the school are also 
asked for feedback. The feedback indicates that families value the:  

• Positive community feeling where everyone is involved  
• Teaching the Catholic faith, including facilitating the reception of the sacraments 
• Positive interactions with students  
• The quality of education oZered  
• Support and extension programs  
• Focus on students  



• Varied communication includes Seesaw, email, newsletter, P&F and class reps.  
• Behaviour management  
• Before and after school care program  
• Positive and helpful staZ  
• Inclusivity of special needs students and diZerent cultures 
• iPads/technology used in learning  
• Homework activities 
• Online booking for interviews  
• Extra-curricular activities oZered 
 

SCHOOL INCOME:  
The latest information can be viewed at      http://www.myschool.edu.au    

 

Post-School Destinations 
 

School Number of Students 
Alkimos 1 
Ashdale Secondary College 2 
Home School 1 
Joseph Banks 1 
Lake Joondalup Baptist College 1 
Mater Dei College 17 
Prendiville 4 
Sacred Heart College 2 
St Andrew’s Grammar 2 
St Stephen’s School 1 
Wanneroo Secondary College 5 
Woodvale Secondary College 1 

 

2024 SCHOOL IMPROVEMENT PLAN REVIEW 
1. Catholic Identity 

• Engaged in professional development planning with John Topliss and St Elizabeth’s, culminating 
in a shared Advent reflection PD in Term 4. 

• Staff Faith Formation booked with the Catholic Institute (Jo Harriss) for a mini-retreat in Term 4 
Week 10. 

• Ongoing discussion about future faith formation ideas for 2025. 
• Continued focus on RE practices in classrooms, including development of RE word walls, 

warm-up PowerPoints, and centralised RE resources to support consistency across year 
levels. 

• Discussion around more efficient RE practices, such as incorporating oral warm-ups. 

 

2. Education 

• Religious Education: 
o REA data analysis completed; key findings discussed in cluster meetings. 
o Created and shared RE word walls and warm-up activities aligned with units of work. 

http://www.myschool.edu.au/


o Piloted quizzes using Microsoft Forms and Kahoot for deeper student engagement. 
o Built centralised resources to support RE teaching consistency and handovers. 

• English & Writing: 
o Seven Steps writing program implemented school-wide; scope and sequence 

developed. 
o Ongoing cluster meetings and moderation across year levels. 
o Discussion around impact on teacher workload and student progression, particularly in 

Years 3–5. 
o Planning underway to better integrate writing time, especially in Year 2. 
o Consideration of tools like "No More Marking" for comparative writing assessment. 

• Student Engagement & Learning Design: 
o Student engagement initiatives include staff surveys on non-negotiables and refined 

Learning Walk criteria linked to AITSL standards. 
o Learning Walks and walkthroughs have been timetabled with a focus on Engagement 

and Quality Relationships. 
o Second staff meeting in T4 focused on Learning Design, with plans to integrate findings 

into 2025 SIP. 
o Aboriginal Education initiatives visible across junior primary, with suggestions to 

engage CEWA consultants. 
• Early Years Learning Framework (EYLF): 

o Overview of EYLF changes shared with ECE staff. 
o Goals and updates communicated for Term 2 programming. 

 

3. Community 

• Communication: 
o Term planners and overviews consistently shared with parents on time. 
o Writing rubrics provided online via Seesaw, with an emphasis on tagging tasks for easy 

access and parental feedback. 
o PD support given for effective use of Seesaw rubrics, particularly in upper primary. 

• Parent Engagement: 
o Parents invited for events like Harmony Week and Faction Days (e.g. cooking, canteen 

support). 
o RULER program promoted in classrooms and through parent communication: 

newsletters, charters, and mood meters visible. 
o Family night held successfully; future plans include student-led activities and improved 

parent engagement. 
o Term 4 parent questionnaire to measure progress and shape 2025 actions. 

• Future Planning: 
o Blueprint for RULER’s future integration to be built into a staff meeting. 
o Planning underway to ensure new staff are inducted into RULER strategies. 

 

4. Stewardship 

• Staff Development & Wellbeing: 
o Staff participated in Resilience Shield PD with local Catholic schools, focusing on 

building the "7 layers of resilience." 
o Wellbeing day held in Term 3; feedback collected. 
o Ongoing review of the staff appraisal process, including consideration of the AITSL 

Self-Assessment Tool and mentorship options. 
• Learning Walks & Appraisal: 

o Learning Walks reintroduced, with growing inclusion of specialist teachers and EAs 
under consideration. 

o Staff feedback has shaped the evolving format of walks and appraisals. 



o Integration of Learning Design into walk criteria being finalised. 
• Future Planning & Budgeting: 

o Discussions held around budgeting for digital tools (e.g. Clevershare vs. Smartboard). 
o Consideration of presenting options to the P&F for 2025 funding. 
o Ongoing collaboration with leadership (Mike and Therese) on strategic budgeting for 

future technology upgrades. 

 


