
       

 

CONTEXTUAL INFORMATION  

St Anthony's School is a Catholic double-stream co-educational primary school comprising approximately 
439 students from Kindergarten to Year 6, serving the Parish Community of St Anthony of Padua, Wanneroo. 
St Anthony's School also operates a 3-year-old Kindergarten Program. Having the option of students 
attending 3-year-old Kindy for two days has grown in popularity with 18 of the 32 enrolled students 
attending both days. A five day Kindergarten option was again offered in 2025; numbers were limited to 30 
Kindergarten students. Our Mums' n' Bubs playgroup continues to be popular with both school families and 
families from the wider community. Before and after-school care services are available onsite through OSH 
Club.  

The strong physical and spiritual connection that exists between the school and the Parish of St Anthony 
of Padua continues to be promoted and developed by all members of the two communities. Additionally, 
the school liaises with St Elizabeth’s School, Hocking joining with them to celebrate masses at the 
beginning of each term. The school plays an active role in the sacramental programs run by the parish 
throughout the year.  

St Anthony's provides an education that emphasises the individual growth of each child in the school 
through a strong academic program and a wide range of learning opportunities, including specialist 
teachers in Science, Music, Physical Education, Visual Art and Languages (Italian). The MultiLit Literacy 
Program continues as the preferred structured phonics program for teaching reading skills in Years K – 2. 
Literacy intervention through the MiniLit and MacqLit programs supports children with identified gaps in 
their Literacy skills. Technology is appropriately embedded within classroom practice across all year levels. 
The school offers and promotes an Inspire Program that focuses on the middle to upper primary classes.  

We place great value on our connection to the broader community and acknowledge the importance of 
working collaboratively to develop the next leaders and active contributors to our community. We offer 
extracurricular activities including excursions and incursions, a Year 6 camp, an extensive sports program 
and several before and after school sport, drama and music opportunities. In 2025 we introduced a Young 
Engineers after school program.  Our Netball, Swimming and Running Clubs continue to thrive and offer 
opportunities for the more sporting minded students to strengthen their prowess in these areas. 

The St Anthony’s School Community Centre has enabled us to work with the wider community in offering 
a space for early years intervention through: Pregnancy to Parenthood Assistance, Drama Stars, Reach 
Baby and, of course, our ever-growing playgroup. 

Further information can be found on our website: https://saw.wa.edu.au/ 

 

WORKFORCE COMPOSITION  
In 2025, full-time teaching staff comprised of:   In 2025, non‐teaching staff comprised of:  
       1 Male Full Time Teacher       1 Male Full Time Ground Staff  
    19 Female Full Time Teachers       6 Female Full Time Support Staff  
      7 Female Part Time Teachers       7 Female Part Time Support Staff 
     0 Indigenous Teaching Staff                             1 Female Full Time Administration Staff 
                  5 Female Part Time Administration Staff  

   1 Indigenous Support Staff 
 

SCHOOL PERFORMANCE DATA 
2025 

https://saw.wa.edu.au/


TEACHER QUALIFICATIONS 

Teacher qualifications according to their highest qualification gained:  

  4 x Diploma of Teaching  

15 x Bachelor of Education  

   5 x Graduate Certificate in Education 

   3 x Master of Education  

 

STUDENT ATTENDANCE 

Year 6 91.9% 
Year 5 91.29% 
Year 4 93.25% 
Year 3 91.27% 
Year 2 92.53% 
Year 1 92.03% 
Pre-primary 91.89% 
Kindergarten 89.62% 
3 year old Kindy 90.3% 

 

Non-attendance is followed up in several ways:  

• An SMS is sent to parents on the day of absence if the school has not been notified via the attendance 
on-line messaging service. 

• Where parents know in advance the student/s will be absent, they must notify the school, identifying 
the dates that the student/s will be absent.  

• Reminder forms are sent out to parents who do not send in an absentee note.  
• Follow up is conducted by Assistant Principals at various times during each term. The usual practice is 

to email, phone or meet with parents who do not comply.  
• Seesaw messages are sent to parents detailing percentage absentee information of children who 

attend less than 85% each semester.  
• Percentage attendance is noted on the mid-year and end of year formal reports.  Where attendance is 

below 85% the following message is included in the general comment: 

Bobby’s attendance this semester is below the recommended minimum of 90%. We 
hope he can increase his attendance to 90% or higher in the second semester of this 
year.    

 or for an end of year report:   ….. 90% or higher next year.      

• The Principal conducts an interview/s with parents to discuss extended absence issues. A resolution is 
determined and acted upon; this may include a gradual return to full time attendance. 

 

SATISFACTION  

Communication between the school (teachers and administration), parents and students occurs 
continually. The school administration and class teachers are in constant contact with parents and parents 
are encouraged to contact the teacher regarding issues that may arise, or have arisen, during the school 
day/year.  

Timely letters and/or surveys are conducted when necessary to communicate with students, parents and 
staff. The responses indicate that a very high majority of all three groups believe that the school meets the 
needs of the students at the school. The Quality Catholic School framework also focuses on stakeholder 
satisfaction. It is acknowledged that a significant proportion of new parents who attend our school do so 

In 2025, the average attendance of students was  91.52%.  

Exclusive of 3-year-old Kindy, the average attendance of 
students K-6 was 91.7%  

Average attendance indicates an improvement on the 
previous year. 



on the recommendation of other parents, extended family members or neighbours who have students 
currently in our school.  

Parents who attend enrolment interviews for siblings of students already attending the school are also 
asked for feedback. The feedback indicates that families value the:  

• Positive community feeling where everyone is involved  
• Teaching the Catholic faith, including facilitating the reception of the sacraments 
• Positive interactions with students  
• The quality of education offered  
• Support and extension programs  
• Focus on students  
• Varied communication includes Seesaw, email, newsletter, P&F and class reps.  
• Behaviour management  
• Before and after school care program  
• Positive and helpful staff  
• Inclusivity of special needs students and different cultures 
• iPads/technology used in learning  
• Homework activities 
• Online booking for interviews  
• Extra-curricular activities offered 

 

 

2025 YEAR 3 NAPLAN MEAN SCORE COMPARISON 
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Cohort Gain Over Time  Yr 3 (2023)  – Yr 5 (2025)  in Comparison to CEWA 
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2025 SCHOOL IMPROVEMENT PLAN REVIEW 

Catholic Identity:   
To make the Year of Jubilee visible throughout the school and in doing so provide opportunities 
for both staff and student faith formation.  
The message of the Year of Jubilee was made visible throughout the school. We had the official banner 
at the end of the Library walkway; a poster on front office door, messages of hope on staff room wall, 
messages during Monday morning assembly. We also included posts on our social media sites. 
 
To include student voice, the Faith In Action Student Ministry devised Hope messages throughout the 
year and displayed Messages of Hope around the school.  
 
A staff Pilgrimage identifying significant historical and cultural areas around the school was organized 
and held during a staff meeting in Term 2. This included prayer cards and our statue of St Anthony. The 
pilgrimage was expanded to include the students in Term 3 and received positive feedback from them. 
The pilgrimage is to be incorporated into  ‘Faith, Story and Witness’ PD for incoming staff to learn some 
of the history and culture around our school. 
  

Education:   Continued focus on Religious Education and Reading pedagogy practices within 
classrooms  

Religious Education 
Following staff feedback from a dive into our 2024 Religious Education Assessment (REA) data, we 
maintained our focus on improving teaching practices in Religion classes. Staff were given time to 
create resources and Word Walls. Sacrament and Liturgical Season posters were created for display 
in all classrooms. Term 3 cluster meetings focused on creating interactive IT resources 
eg. Blooklets, Kahoots  in preparation for the REA. 
 
Two dedicated cluster meetings were given to discussions on the focus on RE teaching and its impact 
on student knowledge. A staff meeting and follow up cluster meeting looked at 2025 RE data to 
determine areas of focus for Term 4 and 2026.  
 
  
Reading pedagogy and comprehension  
Work with CEWA Literacy consultants begun in 2024, continued in 2025. A three year support program 
from Teaching and Learning consultants at CEWA included PLCs for Terms 2 and 3. The theory and 
practice of good reading pedagogy, including collaborative reading sessions, was introduced in staff 
and cluster meetings with Guided Reading to be implemented in Literacy Dedicated time. In critiquing 
end of year PAT-R results, improvements in student achievement across all year levels reflected 
improved pedagogical approaches and practices in classrooms. 
 
The CEWA consultants made reference to updating the school wide Vision for Learning as the 
2019 version was in need of revising and updating to reflect current school wide beliefs and 
practices. Work in this area will continue with the CEWA consultants. 
 



We continued to refine our Staff Appraisal. In particular, teachers were to identify an AITSL goal linked 
to reading practice in the classroom. Teachers worked with their partner teacher and partner 
observations were based on their goal. Learning Walks continued. Staff visited classrooms: both above 
and below the teacher’s year level. All took part in at least one, if not two walks leading to discussions 
at cluster level as to what a perfect reading lesson looks like and whether teachers felt they improved 
their delivery of reading lessons.   

Community:   Celebrating the 90th Anniversary of St Anthony's School  
While no official date could found in previous records,  we settled on Friday, 19th September as the 
celebration date. After researching what other schools had done in this space, the decision made to 
keep this  celebration more low key ie. Mass and morning tea,  as our school will celebrate its 100th in 
10 years.  Staff work shopped what we wanted to do on the day; the P&F committee were also asked 
for their thoughts and ideas.  
 
Dignitary list and invites to include:  Archbishop, CEWA dignitaries, past principals, parliamentary and 
local council representatives, past staff. Use was made of social media posts to reach former parents 
and pupils.  A photo display to be set in the library.  
 
Students were invited to write a new school prayer to mark the occasion and the music teacher worked 
with the upper grades during music lessons to create a school song. Both the prayer and the school 
song had a strong focus on the school’s PADUA values and both were to be introduced to the 
community at the end of the mass.  
 
Jubilee celebration: Mass  at 10:30am followed by a light lunch.  Mater Dei supplied the catering and 
ex-students served guests. Year 6 escorted guests around the school to visit classrooms.  
 
In conjunction with their HASS and Technology curricula, the Year 6 students ran a mini fete for the 
current students on the afternoon of the celebration with monies raised going towards the Terry 
Prunster Memorial Scholarship fund.  

Stewardship:   Continued focus on strengthening appraisal practices in addition to providing staff 
with professional development opportunities  

Staff were provided with professional development opportunities including Trauma Informed practices 
and an on-going RE accreditation inservice. In addition, staff were encouraged to attend PD directly 
related to their area of teaching or area of perceived growth. In a follow up from the Term 1 De-
escalation PD, staff refined their Tier 1 non-negotiables which were to be made visible in every 
classroom. De-escalation zones were established for classroom blocks. Education Assistants (EA) 
cluster meetings discussed trauma informed practice. Time was allocated for Sian (Lead EA) to 
prepare: week 5 of each term is EA cluster meeting time.  
 
Staff feedback on Learning Walks and Self Appraisal indicated the need to include a personal goal and 
a professional goal related to the School Improvement Plan. Self Appraisal with a collaborative Reading 
goal would be refined using the language of ‘Teacher Sprints’.   
 
The Mentoring Program for early career teachers continued with formal meetings including 
observations and review discussions. Towards Term 4, work began on developing a stronger mentoring 
program for early career teachers. Additionally, these teachers continued with their Early Teachers PDs 
run by CEWA.   

 

SCHOOL INCOME: The latest information can be viewed at:      http://www.myschool.edu.au    

http://www.myschool.edu.au/

